Work centrality of different age groups and the wish to discontinue work.
This study explores the relationships between work centrality, age and the wish to stop working in a sample of 755 males in Israel, classified into five occupational categories. Contrary to disengagement theory, no relationship was found between age and work centrality in any occupational group. Occupational situs was found to intervene in the relationship between age and the wish to stop working. Those willing to stop working have lower work centrality in all age groups, and intrinsic job rewards have a moderating effect on this relationship. The factors affecting work centrality of older workers differ from those affecting younger workers.